Sir,
Medical practice is considered one of the most challenging professions around the globe. The profession brings along with it not only a great sense of personal and professional satisfaction, but also laterally a hidden high level of occupation stress and burnout. Burnout is a feeling of failure and exhaustion. It is felt both at the physical and emotional levels. Freudenberger was the first to describe the concept of staff burnout in terms of physical signs and behavioral indicators. Maslach et al. defined burnout as a syndrome characterized by depersonalization, emotional exhaustion, and a sense of low personal accomplishment.
Burnout is defined as "a syndrome of emotional exhaustion, depersonalization, and reduced personal accomplishment that can occur among individuals who work with people in some capacity," and it is considered an outcome of long-term exposure to occupational stress. Multiple studies have shown that one-third of physicians experience burnout at several points throughout their careers. A person with burnout has three main characteristics including emotional exhaustion, i.e. fatigue and lethargy; detachment and cynicism toward his or her work; and decreased feeling of individual achievement or professional inadequacy. [1, 2] There is limited literature available on psychological problems faced by medical profession in Asian countries, whereas numerous studies have explored the prevalence, predictors, and determinants of burnout among health-care professionals in developed countries from North America, Europe, and Australia. In India, there is an acute doctor's shortage in terms of doctor-patient ratio and moreover, there is major deficit in terms of hospitals and infrastructure, as also reported by the Medical Council of India. This has caused a crisis in health service delivery system in many low-income countries. The attacks on doctors are a symptom of a bigger public health crisis and doctors finally end up as the scapegoats. [3] [4] [5] There are limited studies available on burnout among medical professionals in India. Most of the studies have been done on resident doctors and interns, with the prevalence of burnout ranging from 5% to more than 90%. The study done by Grover et al. reported high prevalence of burnout among residents as compared to faculty members. A Canadian study on 2584 physicians has reported high level of occupational stress which was associated with lower levels of satisfaction with their medical practice. A similar large survey of
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Editorial 50,000 practicing physicians and medical students from Australia has reported severe psychological distress along with a twofold increased incidence of suicidal ideations in physicians compared with the general population. Data have also suggested that psychological morbidities and burnout among medical professionals are often associated with more medical errors and poor patient outcomes. Research has identified several factors including increased workload, time constraints, interprofessional conflicts, lack of autonomy, lack of rewards/appreciation, reduced social attachment, no time for self-grooming or perusing hobbies, no physical activities, and mood swings to increase the vulnerability of medical professionals to burnout. Medical professionals can have hazardous effects on their physical and mental health due to burnouts, which, in turn, can lead to decreased quality care to the patients and frustration, inaccuracies, and negligence in patient management. [6, 7] The hospitals are overloaded with patients. The faculties in medical colleges are expected to cater patients, teach trainees, and also to involve in research. Taking all these into account, it can be suggested that possibly burnouts are very common among medical professionals in India. This is an alarming state of affair among medical professionals. There is a need to conduct a nationwide survey to understand the prevalence of burnout among medical professionals in India. Organizations and managements should develop innovative strategies to do periodical screening of medical professionals for burnout and also to frame some strategies to prevent their burnouts and rejuvenate them.
